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> Who we are

We are a leading, global
physical commodities
merchant and financer,
founded in 2011. It provides
supply chain, logistics, and
structured financing solutions
for energy, metals, and
agricultural products.
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Who we are — People

Our vision and strategy are ‘recognizes
the value that our employees bring to
the table’
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> GlObal Footprint 12 Offices and 626 People

(as of 075" April 2026)

Powering a Global Commodities Network with Boundaryless Talent

The Core Business

Global traders of physical commodities
and financers of upper/mid-stream
commodity-producing assets.

The Footprint

® 12 Global Offices | Over 600 Employees
® Operating across all continents

The Philosophy

Placing the wellbeing and success of our people at the heart of
everything we do through an inclusive cross-border framework.
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2 Cross-Border Hiring — What is 1t?

Cross-Border Hiring is the process of recruiting,
onboarding, and managing employees who are legally a
resident in a different country than the one where the
company is headquartered or has its primary legal
entity.
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~ Cross-Border Hiring — Challenges

REGULATIONS
RULES - LAW
REQUIREMENTS

o COMPLIANCE

~ STANDARDS

TRANSPARENCY

POLICIES
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~ Cross-Border Hiring — Challenges

Main Challenges

* Compliance — Employment laws, Immigration

* Regulatory differences

 Cultural and organizational misalignment
 Currencyrisk and tax complications

» Cybersecurity and data privacy constraints, GDPR
* Hyper-Local Benefits

10



z Cross-Border Hiring and Integration

The Mix:

. Remote international employees

° Foreign nationals relocating to another country
. Contractors based overseas

. Global teams within multinational matrix organizations




z Cross-Border Hiring and Integration

The legal, financial and logistical friction of cross-
border hiring is so significant, we cannot afford to get
the people side wrong.

Most importantly the compliance!
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> Cross-Border Hiring and Integration

What Freepoint does:

* Hire the best matching skill

* Local entity establishment

* |Immigration plans

* Localised pay & benefits

* Positive employee experience
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~ Cross-Border Hiring and Integration

Freepoint’s Talent Strategy

Skills first - Compliance always!
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z Cross-Border Hiring and Integration

Value Created at Freepoint

* Accessto global talent and best utilisation of talents
* Growth - global scalability

* Operational excellence - competitive advantage by having
Integrated teams

* Financial optimisation
* Businessresilience - "follow-the-sun”
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The Global Talent Blueprint:
Navigating Cross-Border Hiring & Strategy

THE CROSS-BORDER
HIRING FRAMEWORK

GLOBAL TALENT:
BENEFITS VS. CHALLENGES

WHAT IS
CROSS-BORDER HIRING?

Employing remote international
staff, relocating foreign nationals,
or managing overseas contractors

and distributed teams.

THE ESSENTIAL BENEFITS ' CHALLENGES

COMPLIANCE LAYER Access to _Regulatory
o ; specialized differences and
Critical evaluation of employment skille and cost cultural
laws, taxation treaties, and fiexibility. misalignment.

immigration/right-to-work
permits to avoid legal liability.

DEVELOPMENT
& PERFORMANCE

Building role-based

academies and continuous

feedback cultures to

enable employees to do

their best work.

PLANNING &
ACQUISITION

Using predictive sourcing
and workforce forecasting
to ensure the right skills
are in the right roles.

THE 7 PILLARS OF
MODERN TALENT
STRATEGY

EXPERIENCE
& RETENTION

Prioritizing well-being,
inclusive culture, and
equitable rewards to

sustain a future-ready,

agile workforce.

BUSINESS WORKFORCE RETENTION
ALIGNMENT READINESS & CULTURE

Aligning talent Building an agile, Strengthening

with growth, future-ready leadership and
transformation, team through psychological safety
and operational upskilling and to improve employee
excellence. reskilling. experience.
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Disclaimer

This Presentation and the information contained herein have been provided to you by Freepoint Commodities LLC on behalf of itself and/or its affiliates (collectively, “Freepoint”) for
informational purposes only and may not be used or relied upon for any other purpose. This Presentation does not constitute an offer to purchase or sell, or the solicitation of an offer to
purchase or sell, any securities. This Presentation is not a commitment to enter into any transaction with you and does not obligate Freepoint to enter into any such commitment.

While Freepoint Commodities LLC believes the information presented in this Presentation is reasonable, it is provided “AS IS” without warranty of any kind, either expressed or implied.
Freepoint assumes no responsibility for errors or omissions in this Presentation or other documents which may be contained in, referenced, or linked to herein. Freepoint assumes no
obligation to update or otherwise revise this Presentation or the information contained herein. Freepoint does not provide tax, accounting, financial, investment, regulatory, legal or other
advice, and you are advised to consult with your own tax, accounting, financial, investment, regulatory or legal advisers.

The references herein to any past or present transactions have been provided for illustrative purposes only. It should not be assumed that the size, scope, structure or other aspects of
any such transaction are indicative of the size, scope, structure or other aspects of any future transaction that may be undertaken by Freepoint.

Freepoint may currently have, and may in the future have, positions in the markets referenced in this Presentation. Any such positions may be consistent with, or contrary to, any
information presented herein and may ultimately have some effect on the price of commodities described in this Presentation. Any recipient of this Presentation is expressly responsible
to seek out its own professional advice with respect to the information contained herein. Freepoint is not acting as a fiduciary or in an advisory context with respect to any such recipient.

Some assumptions on which the Presentation is based inevitably will not materialize, and unanticipated events and circumstances will occur. Moreover, as this Presentation contains
information pertaining to periods farther in the future, the assumptions become more vulnerable to change, thereby making information contained therein for such periods more
speculative. Therefore, the actual events that may occur may vary from the projections contained in this Presentation, and the variations may be material.

Further, the information contained in this Presentation is based on estimates and assumptions about circumstances and events that have not yet taken place, may not have an empirical
basis, are subject to variation and are inherently unpredictable. Accordingly, there can be no assurance that information relied upon in preparing this Presentation will prove accurate or
that any of the projections will be realized. It is expected that there will be differences between actual and projected occurrences, and actual occurrences may be materially greater or less
than those contained in this Presentation.

The information in this Presentation is proprietary information of Freepoint and may not be disclosed, reproduced or otherwise referred to or disseminated to third parties in whole or in

part without Freepoint’s prior written consent. This Presentation is not intended for distribution to or use by any person or entity in any jurisdiction or country where such distribution or use
would be contrary to applicable law or regulations.
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Confidential — Do Not Distribute

Thank you

"z freepoint

COMMODITIES

Contact:

nperera@freepoint.com



